Packages

Silver Essential HR foundations for growing Platinum

Ideal for those businesses who have a businesses or for. those Who need that  the complete solution. For when your business
specific legal HR question to ask extra piece of mind is that little bit more complicated. Starting at:

105.00... '140.00...1260.00...

® Helpline (Mon-Fri, 8am-6pm) ¢ Helpline (Mon-Fri, 8am-6pm) ® Helpline (Mon-Fri, 8am-6pm)
® Employment contracts ® Employment contracts © Employment contracts

® Discipline & grievance policy ¢ Discipline & grievance policy ® Discipline & grievance policy
® HR administration pack ® HR administration pack ® HR administration pack

® Job descriptions ® Job descriptions ® Job descriptions

¢ Insurance against tribunal costs and | e |nsurance against tribunal costs and | @ Insurance against Employment

awards awards Tribunal (ET) costs and awards
* HR documentation « HR documentation * HR documentation
* Onsite work  Onsite work * Onsite work - (up to 3 hours)

Contact us now to discuss the right solution for your business.
The cost of our packages varies based on the number of employees and
annual turnover of your business - Terms & Conditions apply.

The prices quoted in the table above are for businesses with fewer than 10
employees and an annual turnover below £500,000. meeting specific Terms &
Conditions for ET Insurance.

Pay-As-You-Go Service

We also offer a pay-as-you-go (PAYG) service for businesses who aren't sure or
aren’t ready for our full offering just yet. We can help you get your documents
up-to-date and even give you access to our telephone support lines af an
agreed ad hoc rate.

Employment Tribunal Insurance is available at an additional cost if required.
If this is something that would inferest you, please contact us for more information.

Telephone: 01438 310062 Consensus HR,
Email: info@consensushr.com BTC, Bessemer Drive
Web: www.consensushr.com Stevenage, Herts, SG1 2DX
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The Sacred Space Company
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“I'would like to say a big thank you as in the world of
HR, you need somebody who knows their stuff, can
communicate well and can get the job done, rather than
another ‘corporate drone’. Consensus lives in the real
world and knows how to get results — especially for the
owners of smaller businesses and professional practices.
As a small business, we never thoug
he.lp with our HR, but we found ourselves facing a formal
grievance from a longstanding employee transferred to
us.under TUPE. Consensus immediately steadied the
ship, and made sure that we followed procedures to
avoid any breaches of the ACAS code. Their friendly
but professional approach provided us with some much
needed reassurance at what was a distressing time. We
would have no hesitation in recommending Consensus
HR. More recently, Consensus helped us manage and
§ubsequently win an Employment Tribunal that we were
mvolved with. I would like to say again a big thanks to the
Consensus HR team who helped us follow the ACAS Code
of Practice. Consensus certainly know what they do!”
Peter Plencner
PP Contractor Services Ltd

to anyone who has employees of

derable expertise in the HR

ht we would need any

recommend the services
Dawn Wil
Decisions Marketing

of Consensus HR._»

i facin,
“Due to our rapidly expanding team We were g

ew challenges in the process of recrultm;:é
i liance with various laws. We gpproac <
e ]HR for advice and were delighted wit ta
CO“Serfsuiﬂ professional and rapid respcnse. Nto
Ve‘?’ g:eelrr‘ ag‘,lice helped clear up many issues br\]lt
oo vided greater insight into the re.:’mltmil "
N t and employment process. rn blg y
e“gageme% Consensus’s professional services t0
recomm:vr;lo is looking to employ team memgeri.
21‘? 1}1’2;1 Zaved us many hours of work and has bee
beneficial in developing a smooth grel;is s”trong
relationship among the team members.

Nosheen Lone

Manager, TekOne Technologies Limited

“We approached Consensus HR as we were in the
position of taking on our first employee with absolutely
no idea of what we should do to ensure we complied
with the many and various employment laws. Consensus
clearly and calmly went through the different options
and explained each in detail. They also explained the
different steps that we needed to take to ensure everything
was covered and answered all of our many questions
confidently and thoroughly without making us feel in
the least foolish. We now feel safe and secure in the
knowledge that we are covering all bases and both Knight
Property Management and our employee’s are complying
with all the legal aspects of employment. We would have
no hesitation in recommending Consensus to anyone
considering taking on staff or to anyone who is already
an employer. We will continue to use Consensus HR
for all HR related matters in the future and have every
confidence in the Consensus team’s sound knowledge
of all things relating to HR.”
Jan Hunter & David Porter
Knight Property Management




